MISSOURI REAL TIME LABOR MARKET SUMMARY 
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tis 4,750 TOTAL JOB POSTINGS 
70% PERMANENT FULL-TIME JOBS 
St. Joseph CITY WITH THE MOST JOB POSTINGS 


The Northwest Region is comprised of 18 counties and St. Joseph, in Buchanan 
County, is it’s largest city. The too employing industries in the region are 
Manufacturing, as well as Health Care and Social Assistance, which combined 
account for 33 percent of the region’s employment. 
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Record low unemployment, steady openings 


TRANSPORTATION & 


WAREHOUSING 
Missouri's unemployment rate dropped to its lowest In 8% 
recorded history in September 2022 after two months of 
orevious records. The state’s seasonally adjusted 
unemployment rate was 2.4 percent in September 2022, down 
from 2.5 percent in August 2022. The estimated number of 
unemployed Missourians was 74,542 in September 2022, with 
an increase of 71,500 jobs over the year from September 2021. 


The number of job openings across the state continued to 
steady with a slight decline in June and September after more 
than 115,000 openings posted in May 2022. With more than 
90,000 openings in July and August, job openings declined to 
71,000 in September, still higher than postings any month in 
2020 and 2021. 


NORTHWEST TOP JOB POSTINGS 


OCCUPATION TITLE SOC ONLINE JOB AVERAGE 
CODE POSTINGS WAGE 

© Now 
Retail Salespersons 41-2031 166 $30,417 * 
Customer Service Representatives 43-4051 128 $38,865 
Laborers & Freight, Stock, & Material Movers, Hand 53-7062 93 $35,466 * 
Fast Food & Counter Workers 35-3023 79 $24,202 * 
Stockers & Order Fillers 53-7065 67 $29,980 * 

© NEXT 
Heavy & Tractor-Trailer Truck Drivers 53-3032 301 $49,640 * 
First-Line Supervisors of Retail Sales Workers 41-1011 134 $41,405 * 
Maintenance & Repair Workers, General 49-9071 96 $40,990 * 
Merchandise Displayers & Window Trimmers 27-1026 87 $33,337 
Nursing Assistants 31-1131 82 $28,333 * 

© LATER 
Registered Nurses 29-1141 198 $65,185 * 
Managers, All Other 11-9198 66 $90,572 
Computer Occupations, All Other 15-1299 49 $78,039 
Software Developers & Quality Assurance Analysts & Testers 15-1256 47 N/A 
Medical & Health Services Managers 11-9111 45 $99,599 

* 
© Now 


Now occupations typically require short-term on-the-job training, little to no experience, and/or a high school 
diploma. Passenger Vehicle Drivers, Except Bus Drivers, Transit and Intercity; Veterinary Assistants and 
Laboratory Animal Caretakers; and Home Health and Personal Care Aides are projected to be the fastest 
growing Now occupations. 


© Next 


Next occupations typically require non-degree certificate, associate’s degree, apprenticeship, some 
experience, or moderate to long-term training. Cooks, Restaurant; Industrial Machinery Mechanics; and 
Computer Numerically Controlled Tool Programmers are projected to be the fastest growing Next 
occupations. 


© Later 


Later occupations typically require a bachelor’s degree or higher. Nurse Practitioners; Logisticians; and 
Industrial Engineers are projected to be the fastest growing Later occupations. 
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TIMELY TARGETED INTELLIGENT 


Sources: Data for this analysis has been extracted using Lightcast™ (formerly Burning Glass/EMSI) that collects information from over 
35,000 web sources, including job boards, newspapers, and large and small employer websites. Missouri Economic Research and 
Information Center (MERIC) uses this data to compile and publish reports for the state and labor market regions. While this analysis 
oresents a broad picture of hiring activity and serves as a measure of labor demand, it does not capture openings that are filled through 
other networks. 


This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The 
oroduct was created by the recipient and does not necessarily reflect the official position of the U.S. Department of Labor. The U.S. 
Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, 
including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, 
usefulness, adequacy, continued availability, or ownership. This product is copyrighted by the institution that created it. Internal use by an 
organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses require the prior authorization 
of the copyright owner. 


